Master of Scie

nce (MS) in Organizational Psychology

Learning Outcomes: Knowledge and Understanding, Cognitive Skills, Practical Skills, Transferable

Skills

1. Knowledge and Understanding (outcomes, teaching, assessment):

Outcomes:

1: Synthesize contemporary and relevant theories and practice in
organizational psychology.

2: Demonstrate a critical understanding of the research process and its
applications in organizational interventions, including research methods,
design and interpretation.

Teaching/Learning Methods:

Lectures, cases

Assessment:

Assessed at practicum/capstone or thesis

2. Cognitive Skills (outcomes, teaching, assessment)

Outcomes

1: Critically evaluate complex organizational psychology issues.

2: Synthesize and integrate knowledge and information from the field of
psychology and interpret its impact on the working environment.

Teaching/Learning Methods:

Workshops, case studies, discussions, exercises

Assessment:

Assessed at capstone or thesis

3. Practical Skills (outcomes, tea

ching, assessment)

Outcomes

1: Apply professional skills by designing and proposing workable
solutions in the field of organizational psychology based on renowned
scientific theories.

2: Employ and evaluate evidence-based assessment techniques and
apply appropriate interventions in the working environment.

Teaching/Learning Methods:

Labs, lectures, workshops

Assessment:

Assessed at practicum/capstone or thesis

4. Transferable Skills (outcomes, teaching, assessment)

Outcomes

1: Apply multicultural skills in communicating proposed solutions and
in collaborating with diverse audiences.

2: Discuss ethical issues, including aspects of diversity, culture, and
social responsibility.

3: Demonstrate appropriate oral and written communication and
interpersonal skills.

Teaching/Learning Methods:

Lectures, workshops, exercises, cases studies

Assessment:

Assessed at practicum/capstone or thesis




