DEREE COLLEGE SYLLABUS FOR: SM 4009 INTERNSHIP IN SPORT MANAGEMENT

(updated, Fall 2021)

UK LEVEL: 6
UK CREDITS: 15
US CREDITS: 0/0/3

PREREQUISITES:

Normally the student will have completed 70 credits before embarking on this
module. Formal approval of the Department Head/Program Coordinator and the
Internship Administrator is required.

CATALOG
DESCRIPTION:

Work — based learning through placement in a sports related enterprise, in which the
student gets the opportunity to develop professional and academically as well as set
the first steps of a successful career in the industry of sports.

RATIONALE:

The work-based learning (internship) in sports management offers exposure to
industry and professional practice. It is an indispensable tool, through which students
gain structured experience and awareness of the professional context. The internship
aims to develop students’ practical, transferable, professional skills through
experiential learning, which will enable them to significantly develop their PDP and
employability. Through the students’ personal experience in the field, the internship
encourages critical skills through engaging in reflecting learning, as students
evaluate their own personal competencies as well as theories and concepts applied
in practice compared to the ones taught in classroom. In essence, the internship sets
the first step for the students’ personal, professional and career development in the
sports industry.

LEARNING
OUTCOMES:

As a result of taking this module, the student should be able to:

1. Critically reflect on theories and concepts in sports management and relate them
with the professional practice in the field of sports applied during the work-based
learning internship experience

2. Assess the development of personal and professional skills and competencies
required for a successful launch of a career in the sports industry

3. Demonstrate understanding of a sports industry issue as it emerges from the critical
reflection and investigate developments in the subject knowledge.

METHOD OF
TEACHING AND LEARNING:

In congruence with the teaching and learning strategy of the college, the following
tools are used:

e Use of Blackboard, where the Internship Administrator and/or the
Academic Supervisor posts notes, instructions, timely announcements,
as well as additional resources in relation to the internship placement.

e Office hours: Students are encouraged to contact the respective Faculty
and ask questions relating to the nature of the placement, be that
administrative, in which case they need to contact the Internship
Administrator or academic, whereby the Academic Supervisor should be
contacted.

e The internship in sports management is consistent with the work-based
learning (internship) policies and procedures, as they have been
described in the DEREE Work-Based Learning (Internship) Policies and
Procedures.




Professional Seminars and Workshops: Seminars organized and
delivered by the School of Business and Economics faculty on
professional conduct, ethos, service quality in sports management;
workshops on interviewing skills, drafting of CV, presentation skills
delivered in cooperation with the Office of Career Services.
Work-based learning internship: Minimum 180 and maximum 200
working hours in the sports industry in Greece or abroad.

Critical Incident and Intervention’ Report (individual): Bi-weekly
report with identification of ‘critical incidents” and recommendations
for management intervention in relation to these incidents (500 words)
accompanied by daily journal (daily activity log) of the activities the
student intern undertakes during the internship.

Internship Provider evaluation of the student-intern performance of
tasks and overall professional demeanor. This occurs by using the
Work-Based Learning Evaluation Forms included in the Internship
Policies & Procedures Document.

Personal Development Planning Report: The student uses the work-
based learning internship experience and the Internship Provider
evaluation as the basis for reflective learning in terms of his/her
personal development. The student should provide a brief report
incorporating a personal self-assessment of skills, competences and
areas for improvement and an action plan for the further development
of professional skills and competences. Grading of the PDP report takes
the Internship Provider evaluation into account in terms of the level of
consistency between the Internship Provider evaluation and the
student’s own reflection upon his/her evaluation.

Reflective Paper (individual): After the completion of the internship,
the student must write a reflective paper, integrating his/her experiential
learning from the internship-placement with the theories taught in class
in relation to the sports industry. The paper should include
recommendations to management based on the student-intern’s
evaluation of professional practice.

Presentation (individual): Presentation of the internship experience,
lessons learned and the reflective paper to fellow students and faculty
upon return on Campus.

ASSESSMENT:

Summative:
First Assessment: Reflective paper. Individual, 2300- 60%
2700 words
Second assessment, personal development planning 40%
report. Individual, 900-1100 words

Formative:
Critical incident and intervention report. Weekly, 500 0%
words
Presentation of Internship Experience, Lessons 0%
Learned and Reflective Paper. Individual

The formative and coursework assessments aim to prepare students for the
summative assessments.

The first assessment tests Learning Outcomes 3 and 4.

The second assessment tests Learning Outcomes 1 and 2.

Students are required to resit any failed assessments in this module.
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COMMUNICATION
REQUIREMENTS:

Use of appropriate academic conventions as applicable in oral and written
communications.

SOFTWARE
REQUIREMENTS:

WWW RESOURCES:

Students are expected to use the internet at their own discretion to select information
on the project. Useful sources include:

WWW.i0C.0rg
http://joefavorito.com/

http://www.nassm.com
http://www.sportsnetworker.com
http://www.teamworkonline.com/
http://www.workinsports.com/

INDICATIVE
CONTENT:

Work based learning according to the assigned tasks and responsibilities in the
context of an internship placement within the industry of sports.



http://www.ioc.org/
http://joefavorito.com/
http://www.nassm.com/
http://www.sportsnetworker.com/
http://www.teamworkonline.com/
http://www.workinsports.com/

