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CATALOG 
DESCRIPTION:

Comprehending behaviour within a professional environment through
practice. Using body & voice.

RATIONALE: The  aim  of  this  course  is  to  enhance  the  creation  of  professional
identities, demonstrating how acts and behaviors at work affect peoples’
image,  messages,  interpersonal  interactions,  while  enhancing
communication  skills  at  the  workplace.  Students  practice  within  an
unknown (such as the theatre) environment to understand the way one
can consciously change behaviours  under  different  circumstances  and
how this is physically evident. This is a practical course for all students.

LEARNING OUTCOMES: As a result of taking this course, students should be able to:

1. Compare ways of acting and behaving at work. 
2. Utilize various means of communication to present themselves 

confidently
3. Adapt to various environments physically and vocally.

Apply collaborative skills to create and successfully deliver a group 
performance.

METHOD OF TEACHING AND 
LEARNING: 

In congruence with the teaching and learning strategy of the college, the 
following tools are used:  

 Lectures,  directed  discussions,  workshops,  video  screenings  and
presentations.

 Office hours: students are encouraged to make full use of the office
hours  of  their  instructor,  where  they  can ask  questions,  see  their
exam paper, and/or go over lecture material.

 Use  of  Blackboard,  where  instructors  post  lecture  notes,  online
quizzes  assignment  instructions,  required  readings,  timely
announcements, as well as additional resources. 

ASSESSMENT:
Summative:

Portfolio: completing all practical assignments, 
individual or group ones. Includes 4 short (150 words 
each) written assignments

35%

Final project: Group performance
Includes a 600-word reflection paper

65%

Formative:

The formative assessment prepares students for the final one.
The 1st assessment tests Learning Outcomes 1 & 2. 
The final assessment tests Learning Outcomes 3 and 4.

In-class activities, improvisations, presentations, rehearsals 0%



Students are not required to resit failed assessments in this module. Failure to 

pass the module results in module repeat.
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INDICATIVE MATERIAL:
(e.g. audiovisual, digital material, 
etc.)

REQUIRED MATERIAL: N/A

RECOMMENDED MATERIAL: N/A

COMMUNICATION
REQUIREMENTS:

Use  of  appropriate  academic  conventions  as  applicable  in  oral  and
written communications

SOFTWARE
REQUIREMENTS:

MS Office and Blackboard CMS

WWW RESOURCES:

INDICATIVE CONTENT: Introduction: 
     a. Getting to know each other. Interviewing & presenting each other 

b. Communicating without spoken or written language
1. Improvisations: 

a. Forms of Expression 
b. Discussing the concept of perception and interpretation.

2. Our senses: Taste, Touch, Sight.  
3. Our senses: Smell, Hearing.

a. How ‘emotion memory’ works 
4. The presentation elements: Use of language: Written vs oral 
5. The presentation elements: body language, clothes, attitude etc.; 

Adapting to various environments. (Developing concept for final 
project)

6. The art of storytelling
7. Rehearsing    
8. Troubleshooting   
9. Project presentation                                                                               


